
President�s Message
Oh, My Goodness, if you missed our May Industry Luncheon, you missed a great event. We had 14
sponsors and over 60 attendees. Marie Meadows was our Mistress of Ceremonies and did an outstanding
job putting this together with her committee members, Cassandra Yu, Ben Potter, Jennifer Schaeffler,
Allen Shiu and yours truly. While we were disappointed that Insurance Commissioner Ricardo Lara was
called away at the last minute to go toWashington, wewere extremely fortunate that Joel Laucher, Senior
Advisor to Commissioner Ricardo Lara was able to come and give us a brief overview of Selected
Regulatory Issues in the California Insurance Market. Joel made learning about whether or not the Ocean
Marine industry should be regulated by the CDI and many of us in the marine arena say NO! He also talked
about what are the CDI responsibilities and personal lines coverages, i.e. passenger autos, homeowners,
what consumer issues are after a fire, underwriting laws, Fair Plan Rate Increases, and Action Items to
reduce the risk of fire at your home. Thank you very much Joel Laucher for coming. You made this topic
extremely interesting!

My deepest grattitude and thank you to the following Sponsors:
ABD, Aon, Chubb, CK Specialty, Deans & Homer, EFI Global, GenRe, International Marine Underwriters,
Lockton, Linda J. Pirlot, AAI, CPCU,CPIW, RC Fisher & Co, Singlepoint Insurance Services, Starr Companies,
and Woodruff Sawyer.

Congratulations are in order for the following awards:
Hall of Fame recipient, Marie Meadows
Insurance Member of the Year, Jenny Schaeffler
Company Recognition, CK Specialty

I also want to take this time to recognize special MAL members that came to our event, Laura Gutierrez,
Brianne Henderson and Renee Fazeli for coming to our event.
Something I was thinking about now that I am over 50 is about my savings for the future. I know some
people that don�t have even $100,000 saved for their golden years and they are over 60. I am truly
concerned for their future. I don�t know how long my shelf life is and want to make sure that I am
financially stable as you never know what can happen that may wipe out your savings through illness or
long term care needs.

The most effective way to boost your retirement assets is to contribute more money to your retirement
accounts each year. Once you turn 50, you have an opportunity to increase your savings through a �catch
up contribution plan.� A catch up contribution is an extra allowable contribution amount for those
approaching retirement.

In 2019, you can make a regular contribution of up to $19,000 to a 401(k). However, if you are 50 or older,
you can contribute an additional $6,000, giving you a total allowable amount of $25,000. You can
contribute up to $6,000 to an IRA, plus an additional $1,000 if you are 50 or older. Catch up contributions
can help you boost your savings, so you can have more for your golden years. No, I don�t know much
about this, but I do know �this is a good thing� if you are able to do this and wanted to pass this tidbit
along.



Marie Meadows, President Elect was our Delegate and I was the Alternate at the 78th Annual IAIP
Convention held on June 6 8th in Reno, NV. Rae Lynn Zachary also attended from our chapter, but her
book was filled with activities and we didn�t get to spendmuch timewith her. Shewas busy helping during
the convention. Our schedule was filled with attending workshops, Community café quick meetings, FIT
events and the general meetings.

The highlight was the Keynote speaker, Tony Canas, Chief Motivational Officer of Insurance Nerds, client
advisor at The Jacobson Group and author of Insuring Tomorrow, presented an informative and
entertaining speech on millennials in insurance. It was quite entertaining as we gained more insight as to
why millennials are different, how to get them more involved in insurance and figuring out how to keep
them in insurance. This is some of the information I got from his speech. He asked if we knew what was
the percentage of Millennials that are loyal. It turned out 82% of the Millennials think they are loyal, but,
in reality, it is only 1% per a HR survey. Millennials are entering the workforce more educated, but with
less work and life experiences. Millennials feel they are adults by 30 years old, Millennials feel they are
long term employees, but their average tenure at a job is 11 months! What are Millennials looking for at
work? Well, they want to do challenging work, ability to make a positive impact, space to grow, flexible
schedules and work with the latest technology.

Industry Solutions How to Engage Millennials: make their first day at work a success by taking them
around the office and introducing them to not only their colleagues, but to uppermanagement executives;
have their computer ready to go; help them understand the companymission; create a clear and objective
evaluation system; provide constant and honest feedback; offer flexibility and casual dress; become a
mentor to help them see all of the possible career paths; assume they have good intentions and bemindful
of their lack of experience don�t make it easy, make it interesting to find the resolution; opportunities
to fast track their careers by obtaining their CPCU, ARM, designations; and know that Millennials move
for money!

This was followed by the Confidence While Communicating Speak Off. Lauri Oakden Binder moderated
this event. It was a tough competition and there was a representative from each Region except Region
VI. Congrats to Samaria Foxworth of Region III for winning! I felt she was the winner when she came out
poised and confident that she was the best during her speech.

The Ignite IAIP luncheon had five speakers: Kevin Ciccotti �finding Your Leadership Voice�; Erik Riekenberg
�Empowering Employees = Engagement�; Mena Spodobalski �Get Fit, Stay Focused: Cracking the Code to
Workplace Productivity�; Jonathan Marshall �Building Incredible Teams: Start to (Never) Finish� and Diaz
Dixon �F.E.A.R. � False Evidence Appearing Real, Stalling Our Goals�. This was insightful and gave me
things to think about. The speakers were awesome and had me thinking.

The YNP hosted the Lip Sync Nerd Battle. This was an event not to be missed. It was quite entertaining
and fun. Go on FB and see the pics that were taken during this event.

During the IAIP Delegate�s Briefing the issues that require a vote at the IAIP Nat�l Level are:
Change in the Name of the Association
Realignment of the Regions
Change I the Composition of our voting body
Due increases above the consumer price index



We voted on the One Member One Vote issue. There were 80 certified delegates and we did a paper
vote. This was passed 68 voted in favor and 12 voted against. Please see attached 2019 Convention
Recap for more details and a list of all the winners.

Lastly, I want to invite everyone to attend the June 18, 2019 Installation Luncheon at Henry�s Hunan
Restaurant and support your President (Annette) and her board. We are planning many events in the
upcoming months and want you to come and be a part of our chapter. I know we are all busy, but this is
the only way we can keep our chapter engaged and moving forward. I want to thank everyone for making
my past year as President memorable and exciting. I expect 2019/20 term to be the same. So please
invite your colleagues to be a part of our chapter.

I want to also take this time to welcome the new members for the past six months:
1) Joined on February 5, 2019 Lisa Schwichtenberg, US Belflor
2) Joined on March 11,2019 Faaizan Vaniman, Sedwick
3) Joined March 13, 2019 Nanette Hay, EFI Global
4) Joined March 13, 2019 Marisa Sagil, SRM � Service Master Recovery Management
5) Joined April 25, 2019 Rodrigo Perez, Rimkus Consulting Group, Inc.
6) Joined June 11,2019 Keely Abbas, Crawford & Co.

Please welcome our new members when you see them at an event. Our family is growing!!! Let�s keep
the momentum up.

Yours in fellowship,

Annette Ing Firmeza


